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The Tudor Trust is looking for two new trustees. We are an independent, values-driven trust giving around £16 to £18 million each year to over 300 organisations in the UK. We support smaller-scale groups working with some of the most marginalised communities in the country and try to support these groups in a way which is flexible, imaginative and empowering. Our trustees are at the heart of the trust, listening carefully to our applicants and making the crucial decisions about whether and how we offer support.

This is an important time for Tudor: we want to develop and expand our thinking in order to respond to the changing needs of communities and to applicants who are increasingly using unconventional and innovative approaches to respond to these needs. We are looking for two new trustees to join the next generation of family trustees, who will help us to navigate this path and respond to these changing needs with increased understanding and with integrity.

Listening, relationship-building and trust are at the core of Tudor’s approach to grant making.  Our trustees are enthused and inspired by the energy, passion and vision of the organisations we support, and also by working within a supportive and collaborative group of trustees and staff. We are ideally looking for new trustees who have a live connection to the kind of organisations and groups we fund, as well as high levels of emotional intelligence, exceptional listening skills and a real commitment to collaborative working. If this sounds like you please read the attached information pack!

We are looking for a significant time commitment from our new trustees – a minimum of 12 days a year. We know that some candidates may not be able to consider taking on this kind of role unless they are reimbursed for their time, so this is something that we can offer. You should not lose out financially if you become a trustee of the Tudor Trust. The workload can be heavy and demanding but we believe that the rewards are great: being a Tudor trustee provides an opportunity to contribute to the health and vitality of the UK voluntary sector in a very engaged way. It is also highly enjoyable. 

If the way Tudor works resonates with you, and if you feel that you have the kind of skills, experience and energy which will help us move into the next phase of our development, please consider putting yourself forward as a potential trustee. We aren’t looking for prior experience as a trustee or grant maker as we can provide support and mentoring to help the new trustees build these skills. We are looking to hear from people from a wide range of backgrounds to help the Board take the next step in Tudor’s journey. 
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